INTERVIEW WITH:     

DATE: 

Commitment- * look at longevity at previous jobs on application

· At what age did you have your first job?  Did you like it? What did you learn from it?

· What specifically did you do in your (previous) position?

· Why do you want to leave your current position?

· What do you look for in a job/company?  Out of what you described, what is the most important? Least important?

· What can you do for us that someone else cannot do?

· How long have you been looking for a new job?  

· How many times have you been late to work in the past year?  What do you consider late to work?

· What motivates you?

· If you are doing a good job in your position, what would it take to be GREAT?

· Can you work under pressure, deadlines, etc.?

· How would you describe your own personality?

· What does customer service mean to you?

· What is your perception of dentistry and the need for dental care?

· What kinds of challenges do you feel bring out your potential?

· What things make a good team member?

· Describe a challenging work issue you had to face, and how you dealt with it?

· What interests you most about the position we have available?  The Least?

· Mention vision of office; extra hours; travel; staying for meetings

· Verify current earnings

· What is interviewee looking for in a position here?

· Is driving to Ashland a concern?

Ask candidate what questions he/she has for you.

Thank them for their time and exit them to the reception area.

Re-emphasize the importance of Win/Win relationship.

What is their interest level in this position? Make sure we know how to follow back up with them.
